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Speakers
Beodl A Georg Peitchev
m g " .
D|P| Human Resources Specialist

UNDP

A Maria De La Luna

Team Leader, Recruitment and Staffing
UN Women

A Sandra Le Gray

Recruitment Associate
Volunteer Recruitment & Resources Section
UNV

A Natal Donnaloia

Outreach and Recruitment Specialist
cinfo




Agenda

A Working with UNDP
~ Q&A

A Working with UN Women
~ Q&A

A Working with UNV
- Q&A

A ci n fserdices
for Swiss nationals

A Q&A
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How to ask your questions?

A «Chat box»
A Send private message to «cinfo QUESTIONS»
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Why does cinfo organise this webinar?

cinfo has been mandated by the Swiss Agency
for Development and Cooperation (SDC)
to attract more Swiss professionals to work for

-  UNICEF

- UNDP

-  UNFPA

- UNV

- UN Women

Now speaking: Natal Donnaloia
cinfo
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The UN: Types of positions

A All vacancies are advertised
A No «One UN job platform»
A All positions open to alll

. nationalities




Secretary-General (SG)

Deputy Secretary-General (DSG)
Under Secretary-General (USG)
Assistant-Secretary-General (ASG)

Director, Level 2 (D-2)
Director, Level 1 (D-1)

Professional, Level 5 (P-5) i

Professional, Level 4 (P-4) 1
Professional, Level 3 (P-3) 1

Professional, Level 2 (P-2) 1

UNDP Salary calculator

—_

min.10y ear s 0

min.7year s o
min.5year s o

min.2y ear s o
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UN Hierarchy: Professional (P) positions

— Political appointments

| Senior
level _
work exper.i
wor k| ewdpa&den ¢
wor k| eexgber i e

work}
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https://info.undp.org/gssu/onlinetools/SalCalcInt/SalCalcInt.aspx
https://info.undp.org/gssu/onlinetools/SalCalcInt/SalCalcInt.aspx
https://info.undp.org/gssu/onlinetools/SalCalcInt/SalCalcInt.aspx
https://info.undp.org/gssu/onlinetools/SalCalcInt/SalCalcInt.aspx

Now speaking: Georg Peitchev
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Types of Opportunities

° Staff

A Professional and Director

Consultants °

A In an advisory or

Staff consultative capacity

A National Officer '- A Shortterm

A General Service Staff : /\ assignments

Interns

A Outstanding graduatéevel Junior Professional Officer
students

A Country office/Regional
center/HQ

governments

\%4

United Nations Volunteers
@ A Committed to the ideals
of volunteerism

8

Service Contractors

A Development project
personnel

A Sponsored by the @
respective

7
A




INn Demand at UNDP

Programme & Policy
Operations
Coordination
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Profiles in Demand at UNDP

Entry points are diverse in nature:

Thematic profiles General profiles

A Communication

A Rule of Law & Governance ,

A Climate & Environment g A Partnerships &

A Disaster Risk Reduction Advocacy

A Poverty Reduction ., A Finance

A Private Sector % A Human Resources
Development °" * A Procurement

A Urbanization A Legal Services

A Youth, Gender A Project Management

p>X

Monitoring and
Evaluation

Now speaking: Georg Peitchev U N
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UNDP Competencies

Leadership:
Ability to persuade
others to follow

Communication:
Abllity to listen,
adapt, persuade
and transform

Delivery:
Ability to get
things done

_

cinfoé

Innovation:
Ability to make new
and useful ideas work

People Management:
Ability to increase
performance and
satisfaction
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UNDP uses two on -line recruiting
tools:

One for staff contracts and service contracts
One for individual contracts and internships

Now speaking: Georg Peitchev
UNDP



